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From the
Director’'s Desk

Nestled in the serene hills of Kozhikode, [IM
Kozhikode has emerged as a global centre of
excellence in management education—producing
leaders who are not only competent but also
compassionate and value-driven. Guided by our
vision to Globalize Indian Thought, we strive to
nurture a unique brand of leadership rooted in Indian
ethos and equipped to address global challenges.

At IIMK, academic rigor goes hand in hand with real-
world exposure. Through industry engagements,
live projects, internships, and a dynamic campus

ecosystem, our students build the agility and
resilience needed to lead in an uncertain world. Our
diverse and driven talent pool is trained to think
critically, act decisively, and deliver impact—across

geographies and sectors.

We are pleased to present to you a cohort of future-
ready professionals, and we look forward to building
a long-standing, meaningful partnership with your

esteemed organization.

With Warm Regards
Prof. Debashis Chatterjee
Director, IIM Kozhikode




From the Desk of

Dean — Programmes

This campus, celebrated for its unparalleled scenic
beauty, produces beautiful minds. We may have
travelled light-years from primitive human survival;
however, the fundamental traits that enabled us to
survive and thrive remain remarkably unchanged.
Analytical thinking and problem-solving helped
early humans understand their environment,
find food, make tools, and respond to threats.
Communication and collaboration enabled them
to share knowledge, coordinate efforts, protect one
another, and build communities. Adaptability and
learning agility allowed humans to survive changing
climates and environments, while leadership,

initiative, and responsibility helped groups organise
themselves and respond to collective challenges.
Curiosity, creativity, and social intelligence enabled
humans to innovate, learn from experience, resolve
conflicts, and pass knowledge from generation to
generation. These qualities, fundamental to human
survival and progress, are to be sharpened, shaped,
and seasoned in humanity to stand the test of
time. The qualities modern recruiters look for are
the same, and we aim to nurture better humans to
shape a better world.

With Warm Regards
Prof. Anandakuttan B Unnithan
Dean-Programmes, IIM Kozhikode




CARE
Chailrperson’s
Message

When students enter the corridors of [IM Kozhikode,
| often see dreams in their eyes - the dream to make
an impact and the aspiration to make it big. Over
the course of their journey here, they are challenged
to think critically and develop the skills and
perspectives needed to navigate an increasingly
complex world. As an institution, we work closely
with our students to prepare them for leadership
roles across industries and functions. Our objective
is not merely to help them secure jobs, but to enable
them to build fulfilling careers.

Our students bring competence and commitment,
but equally importantly, fresh perspectives
and a willingness to learn and contribute. Their
academic journey combines a rigorous curriculum
with international exchanges, live projects, case
competitions, leadership interactions, and sector-
specific engagements, providing them  with
opportunities to develop managerial capabilities
across diverse business contexts. IIM Kozhikode
has also consistently championed diversity and
inclusion in  management education, reflected
in the diversity of our student community and
strengthened by an extensive and accomplished
alumni network.

Our commitment to developing responsible
managers extends beyond the classroom. Initiatives
in rural immersion, and centres focused on social
innovation, climate change, and labour relations
encourage students to engage with the wider social
and environmental contexts in which businesses
operate. This commitment to academic excellence
and responsible management continues to be
reflected in IIM Kozhikode's standing among India’s
leading management institutions and its growing
recognition globally. IIM Kozhikode has been ranked
3rd in the NIRF for the third consecutive year.

At lIM  Kozhikode, we have replaced the
conventional idea of “Placement” with CARE—

Corporate Access, Readiness and Engagement.
This reflects an important shift in our thinking: from
employment to employability. Corporate Access
is about knowing the landscape. Through sectoral
and role-based preparatory initiatives, we enable
students to develop a deeper understanding of
industries, organizations, and the opportunities
available to them. Readiness is about knowing
oneself. Through professional, alumni, faculty, and
student-led initiatives, we help students understand
their aspirations, build their profiles, and prepare
themselves for the opportunities they seek.
Engagement is about building enduring, multi-level
relationships with organizations. We are constantly
working towards making these relationships
professionally managed, process-oriented, and built
for the long term.

We are deeply grateful to our recruiters for the trust
and support you have extended to [IM Kozhikode
over the years. We value immensely your continued
recognition of [IM Kozhikode as a preferred
destination for talent. In turn, | am confident
that our students will bring both capability and
commitment to your organizations, creating value
while continuing to learn and grow.

We invite you to join us in this journey, from
employment to employability, and from recruitment
to enduring engagement. We look forward to
strengthening our partnership and building
relationships founded on mutual respect and long-
term value creation.

Prof. Ankur Jain
Chairperson-C ARE
Indian Institute of Management Kozhikode
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VISION

Globalizing Indian Thought by Inculcating

Authenticity (Satyam), Sustainability (Nityam)

and Fulfillment (Purnam).
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The Institute seeks to inculcate a spirit of
wholesome learning and create a unique space
of global reckoning thereby nurturing capable
and dependable management thinkers in the
pursuit of developing socially responsible and
environmentally friendly practitioners, leaders
and educators who will contribute towards

creating a better world of communities.




The [IMK
Advantage

Overview

Indian Institute of Management Kozhikode (IIMK) stands as a beacon of excellence in management
education, blending rich Indian heritage with global standards. Established in 1996, IIMK has rapidly
evolved into one of India's top business schools, recognized for its academic rigor, innovative
programs, and commitment to social responsibility.
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Academic Excellence
and Innovation

[IMK is renowned for its rigorous academic environment and
a wide array of management programs, including pioneering
offerings like the PGP in Liberal Studies and Management, PGP
in Finance, and PGP in Business Leadership. The institute’s
Doctoral and Executive MBA programs further reflect its
commitment to diverse learning pathways.
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Global Recognition
and Rankings

[IMK consistently ranks among the top 3 managementinstitutes
in India (NIRF 2025: 3rd position) and has made significant
strides in international rankings, including the QS World
University and Financial Times rankings. Its Executive MBA
and Masters in Management for Post Graduate Programmes
(PGP) are globally recognized, and the institute is on track to
achieve the coveted Triple Crown Accreditation (AMBA, EQUIS,
and AACSB).

¥

Diversity and
Inclusion

[IM Kozhikode is a leader in promoting diversity and gender
parity, with several flagship batches comprising over 60%
women. The institute fosters an inclusive environment that
welcomes students from varied backgrounds and consistently
maintains a strong placement record.




World-Class
Infrastructure and
Campus Life

Nestled on a picturesque 112.5-acre campus in Kerala, MK
offers state-of-the-art facilities, including air-conditioned
classrooms, advanced digital infrastructure, and India’s first
Museum dedicated to Indian Business. The campusis designed
to provide a holistic and enriching experience.

Global Exposure and
Industry Connect

IIMK maintains strong international exchange programs with
leading institutions across Europe, the UK, Australia,and ASEAN
countries. Its Management Development Programmes have
benefited over 70,000 professionals, including participants
from Fortune 500 companies. The institute's faculty comprises
eminent scholars and industry experts, ensuring a blend of
academic and practical insights.
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Entrepreneurship and
Innovation

Through IIMK LIVE, a unique startup incubation program,
the institute has supported over 300 startups and 650
entrepreneurs, fostering a vibrant entrepreneurial ecosystem.

+
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How IIMK
Stands Apart

While other leading global institutions offer exceptional
international exposure, a vast alumni network, and a highly
diverse student body, IIM Kozhikode distinguishes itself
through:

A unique integration of Indian ethos with global best
practices.

Pioneering efforts in inclusivity, particularly gender and
social diversity.

Innovative curriculum that anticipates future trends, such
as the fusion of management with humanities.

A proven track record of academic excellence and research
impact within both Indian and global contexts.

The IIMK Advantage lies in its ability to blend academic rigor, innovation, diversity and global rele-
vance-producing leaders who are not only industry-ready but also equipped to make a meaningful
impact on society and the world at large.
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BATCH PROFILE 2025-27
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Placement
Report
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Accreditations &
Rankings

M=a ASSOCIATION
v AMBA
AMBA ACCREDITATION

The PGP & EPGP of IIM Kozhikode have been accredited by
the UK based Association of MBAs (AMBA) in 2010. It was
then the first IIM to be accredited by AMBA.

Re-accreditation was bagged during the years 2015, 2020
and 2023.

Currently the programmes - PGP, PGP-BL, PGP-Finance, PGP-
LSM, EPGP (IL Mode) & EPGP on Kochi Campus are AMBA

accredited.
EQUIS
ACCREDITED
12" (Asia) in EQUIS ACCREDITATION
?ﬂsalr\]/laags;emr:r:? The EQUIS Accreditation Board voted to confer EQUIS

Rankings Accreditation on IIM Kozhikode on 28th September 2021.
IIMK is the fifth [IM to receive EQUIS Accreditation and only
the sixth Management Institution in the country to bag the
coveted accreditation.

By acquiring EQUIS accreditation, the institute joined the
‘Double Crown' accreditation club, which is enjoyed only by a
few institutions in India.

Financial Times + IIMKiis re-accredited by EQUIS on 28th September 2024 for a
Global Ranking period of 5 years.

P misnber
AACSB MEMBERSHIP

IIMK became AACSB member from January 2019, and
Institute is on the track to achieve the accreditation




Milestones
1996 to 2026

1996

Kozhikode becomes 5" IIM to be
founded by Government of India

2001

Tstin Asia to pioneer interactive
learning programme for working
executives through satellite delivery
systems

2003

Moves to new 97 Acre hill-top cam-
pus in Kunnamangalam, Kozhikode

2008

Collaboration/International Ex-
change with: University of Bocconi
(Italy), Copenhagen Business School
(Denmark), ESCP-EAP (France)
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1997

Begins inaugural batch of PGP in
Management with 42 students at
NIT Calicut campus

2002

Incubates a Centre of Excellence
jointly with Govt. of Kerala to mentor
SC/ST students

2007

Starts offering Fellow Programme in
Management (Ph.D.)

[IMK ranked as the fourth best
Management Institute in India
(Source: Businessworld, 24
December 2007)

2010

Becomes first [IM to receive interna-
tional accreditation from the Associ-
ation of MBAs (AMBA), UK




e faﬁagement
) Dev t Program for Cabinet
~ of Ministers, Government of Kerala.
33 percent female students for Post
Graduate Programme - a landmark

in gender diversity in management
education.

2016

Sets up business incubator ‘Labo-
ratory for Innovation, Venturing and
Entrepreneurship’ - IIMK LIVE

Starts offering Ph.D. (Practice Track)
and 1-year MBA programme for
executives.

2021

[IMK bags Double Crown, conferred
with the globally renowned EQUIS
Accreditation.

Recognised as the 2nd most
‘Innovative’ educational institute
among Institutes of National
Importance, Central University &
CFls (Non-Technical) category ARIIA
Ranking.

2013

Tst [IM to initiate affirmative gender
action, 54 % women in the flagship
programme.

India’s 1st Business Museum
Inaugurated.

2018

Adds state-of-the-art infrastructure
facility as part of Phase V ‘Green’
Campus expansion.

2020

Becomes first IIM to launch full
time PGP in Liberal Studies &
Management and PGP Finance.

Received reaccreditation from the
AMBA, UK for five years.

[IMK ranked 6th in NIRF 2020 and
2nd in Atal Innovation Ranking.

2022

[IMK submits Vision 2047', an
expert report to the Ministry of
Education, as a roadmap for Indian
education @ 2047




2023

IIMK maintains its hold in the Top 3
Business Schools in Country. Bags
3rd spot in NIRF 2023

2025

Launches a full-time, four-year,
undergraduate programme
(Bachelor in Management Studies)
for the first time ever. A year-

long Diploma Programme in
Management (DMP), for working
professional, also launched
successfully.

&

2024
[IM Kozhikode retains the Top 3

Business Schools in Country. #3
spot in NIRF 2024 (Management).

Breaks into Top-70 B-Schools
globally, in the prestigious Finan-
cial Times Rankings (#68 in FT
- Masters in Management & #70
in FT Executive Education: Open
Enrolment Category).

2026

Breaks into Top-100 in “QS Ranking
by Subject 2026"; Jumps 63

Spots to #78 Globally (Business &
Management).

Inauguration of IIMK Kochi Urban
Learning Centre.

Trains Entire Kerala Cabinet led by
the State Chief Minister.

Gains 15 Spots to Global Rank
#54 in FT Masters in Management
Rankings 2026.




Placements Fee Structure

Category

Companies (Defined as the
companies who would be visit-
ing IIMK and offering jobs)

First Time Companies (Defined
as company who has not visit-

ed the campus in last three and
not offered PPO in last) 3 years

Start-up Companies (Defined as
companies which was regis-
tered within last two years and
who visits for the first time this
year and not visited the campus
in last two years which includes
PPO offered in last 2 years)

Exempted Companies (Defined
as Not for Profit Organisations,
PSU & Govt Dept. that have
good brand value but may not
be able to pay. This will be de-
cided on a case to case basis.)

Important Points

Participation
fees Rs.

40000 (This may
be waived if there
are more than 3
offers)

20000 (This may
be waived if there
are more than 3
offers)

15000

Recruitment
fees (Rs.)/
per student

40000

20000

NIL

Discount

Discount of 5%, 10%
& 15% can be given
on recruitment fees
if the offers are
more than 4,9 & 14
respectively

Same as above

NIL

Placements Fees completely exempted as per Chairper-

son's discretion

There would be no placement fee for participation in the Summer Placements Process. In case a
student is offered a PPO (Pre- Placements Offer) after his/her Summer Internship stint with the
company, the company would be billed only for per student recruitment fee and not the participation

fee if the student accepts the PPO.

The Taxes would be extra on all fees mentioned above and would be applicable as per the current

rates.

The placements fees would be applicable only if the students joins the company and will be raising
the invoice accordingly. However if the students leave the company within a short time, the company

would be liable to pay the fees.

All the communications in regard to the fees would be handled by the placements office with the

respective companies.

All the payments should be settled though NEFT/RTGS within 30 days from the invoicing date.



Recruitment
Process

Summer Placements

The Summer Recruitment process is carried
out during the month of September and
summer interns start their internships at the
end of the third term. The internship lasts for
a minimum of eight weeks (April and May)
in the following year. The summer process
is a unique experience for students and
several companies prefer internship as an
over-interview based final recruitment as a
more comprehensive method of evaluating
potential employees. Trends from previous
years indicate recruiters’ preference towards
rewarding deserving candidates by getting
them on-board through the PPO route
based on the performance in the summer
internship.

Dream Offer Provision

Final Placements

Final Placement process is conducted
at the end of the second year. During the
final recruitment process, companies
are allotted slots based on a structured
slotting process. The process will start
in the month of December. Students
who opt offers during lateral placements
will be automatically signed out of
the placements process and will be
unavailable for final placements. A
student on getting an offer during the final
placements process is signed out of the
procss.

During the lateral and final placements process, a student would be provided with an option
to apply for a batch-day recruiter even when she/he has secured a job offer. The provision
will be applicable to students with Pre-Placement Offers (PPOs) as well. Batch day Recruiter
classification: A recruiter will be classified as a batch-day recruiter by the CARE Executive
Committee in consultation with the Chairperson- CARE based on the following parameters:

+  Role Offered

+ Compensation

+ Any other exceptional parameter as deemed appropriate by the Chairperson -CARE

A student who has received a Dream Offer will not be eligible for any other Dream Company
applications or offers and will be automatically signed out of the placements process




Tentative Placements
Calendar 2026-27

SUMMER PLACEMENTS
(September 2026)

An six-eight week long internship provides students and organizations
a mutual learning opportunity.

STEP 1 STEP 4

(August, 2026 | 1st week onwards) (April, 1st week to May last week, 2026)
Companies make a PPT outlining the Students undertake their internship lasting
various roles/projects on offer during 6-8 weeks.

summers

(August, 2026 | last week onwards) (June, 2026 to November, 2026)

Based on students’ preference, the Companies can offer PPO during this time
company's slot is confirmed by the period, the acceptance of which shall be
Placements Committee. Resumes of communicated to the companies accord-
interested candidates are sent to the ingly.

company, and thereafter the shortlists are

provided.

STEP 3

(September, 2026]| 3rd week onwards)
Companies arrive on campus and after
conducting their selection process, pro-
vide offers to the students according to
the manner prescribed for their slot.

22



FINAL PLACEMENTS
(December 2026)

Final Placements is an avenue for companies to pick future business leaders from one of the
richest management talent pool in the country.

STEP 1 STEP 3

(October, 2026 | 1st week onwards) (December 1st week, 2026 onwards)

The company contacts the Placements The placement process begins. Selection
Committee, schedules a date and makes process of the students participating
a PPT to the interested students who are in companies are conducted, slot wise.
eligible to participate in the process. Recruitment process of companies for the

same slot progresses in parallel.

STEP 2 STEP 4

(November, 2026) (April, 2027)

The resumes of interested candidates are Final acceptance of the offers is commu-
sent to the company. The company in turn nicated to the company and the students
reverts with a shortlist. The company's are available to join work from then on.

slot in the placement process is confirmed
by the Placements Committee, which has
been determined by the students with the
help of elaborate slotting process.




Post-Graduate
Programme (PGP)

Key Highlights

BLEND OF THEORY AND PRACTICE

The PGP is a residential program designed to
combine academic rigor with real-world application,
ensuring graduates are industry-ready. The method
of instruction at the Institute is a blend of the lecture
method and experimental learning methods.

CHANGE-ORIENTED CURRICULUM

The curriculum is reqgularly updated to reflect
industry trends and societal needs, emphasising
adaptability and relevance. The course structure
has been adopted after conducting an in-depth
exercise by a select committee with inputs from
a variety of stakeholders, including the Alumni,
Recruiters and Faculty.

HOLISTIC LEARNING METHODS

Learning incorporates case studies, role plays,
simulations, group projects, and video resources to
foster critical thinking and practical skills.

FOCUS ON SOCIAL RESPONSIBILITY

Courses nurture ethical, socially conscious leaders,
aligning with IIMK's mission to create responsible

business professionals.

PERSONALISED LEARNING PATHWAYS

Students can choose electives and immersion
courses, tailoring their education to individual
interests and career goals.

STRONG FOUNDATIONAL AND
ADVANCED TRAINING

The first year builds core management skills, while
the second year offers specialised courses in areas
like Economics, Finance, Accounting & Control,
Marketing, Quantitative Methods & Operations,
Organisational Behaviour & Human Resources
Management, Marketing Management, Information
Technology & Systems, Humanities & Liberal Arts in
Management, and Strategy.




Post Graduate

Programme In Finance

Key Highlights

SPECIALIZED FINANCE TRAINING

PGP- Finance is a two-year full-time master's level
programme designed to equip students to pursue
careers in the financial world, in domains such as
corporate finance, investment banking, and wealth
management.

STRONG ANALYTICAL AND
QUANTITATIVE FOCUS

Curriculum emphasises analytical skills, academic
rigour, and quantitative modelling to meet the
evolving needs of the finance sector.

INDUSTRY INTEGRATION

It is developed in consultation with the various
stakeholders in the core finance and allied services
industry and aspires to meet the significant unmet
industry needs that exist in India and South Asia.
Nurturing dependable, capable and fair-minded
professionals conversant with the latest models

and techniques of finance is our mission.

ETHICAL AND SOCIALLY RESPONSIBLE
LEADERSHIP

Courses are designed to nurture ethical, socially
conscious leaders with a strong sense of
responsibility.

CAREER-READY SKILL DEVELOPMENT

The program prepares students for diverse finance
careers-investment banking, corporate finance,
fintech, and more-through practical learning and
summer internships.

GLOBAL AND COLLABORATIVE
EXPOSURE

The said programme is a unique offering, which is
benchmarked against similar global programmes in
terms of programme content and coverage while
providing the participants with a strong grounding
in the Indian context through means of immersive
courses (International Immersion), interaction with
industry leaders and on-site/ trading floor visits.




Post Graduate Programme in

Liberal Studies & Management

Key Highlights

INNOVATIVE MANAGEMENT APPROACH

Integrates liberal studies with management to
prepare future-ready leaders for complex, real-world
business challenges. It provides in-depth coverage
in terms of lessons from liberal studies and core
management principles in the first year, followed by
advanced courses and electives in the second year.

BROAD CAREER OPPORTUNITIES

Equips students for diverse roles in marketing, HR,
media, social enterprise, hospitality, healthcare, and
more.

HOLISTIC PERSPECTIVE

Focuses on developing managers with ethical,
cultural, and creative intelligence for people-centric
roles.

BALANCED CURRICULUM

In addition to the conventional courses such as
Marketing, Finance, Organisational Behaviour, and
Operations Management, innovative courses such

as Digital Innovation and Business Transformation,
Gandhian Leadership, Social Psychology, Readings
in Literature, and Social Transformation in India are
being taught to the PGP-LSM students.

RURAL AND INTERNATIONAL EXPOSURE

In the second year of the programme, students
will undergo Rural Immersion and International
Immersion, which are interdisciplinary in nature.
Rural Immersion involves field-based experiential
learning to solve rural problems innovatively.
The International Immersion module is aimed at
providing participants with a definitive international
experience that involves both academic instruction
as well as experiential and cross-cultural learning,
including visits and interactions with relevant local
businesses.

MASTER THESIS

Master's Thesis in the second year is another unique
feature of the programme. The Master's Thesis will
help students get a glimpse of how research is
conducted in an academic setting




Alumni

Diverse and Strong Alumni Base

The alumni network includes graduates from
various programmes since [IMK's inception,
forming the backbone of the institute.

Bridge Between Alumni and Alma Mater
The Alumni Association fosters positive
synergies by connecting illustrious alumni with
current students, enabling mutual growth.

Core Strength of the Institute

The institute’s strength lies in its current
students-future leaders-and its successful
alumni who bring prestige and recognition.

Major Alumni Events:

Sangam and Nostalgia

Sangam: Annual  Alumni-Student-Fresher
meet held in multiple Indian cities (Mumbai,
Bangalore, Chennai, Kolkata, Delhi, Hyderabad,
Cochin) and international locations (USA, UK,
Dubai, Singapore).

Nostalgia: Flagship annual Alumni Meet held
in mid-January, celebrating homecoming and
fostering renewed bonds.

Nostalgia Event Significance

Acts as a joyous reunion to relive memories,
celebrate achievements, and strengthen the
[IMK community.

Alumnus Series Initiative

A new platform facilitating regular interaction
between current PGP students and alumni
through guest lectures, webcasts, workshops,
and more.
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Senior Placements Committee
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CARE

Corporate Access, Readiness and Engagements

Transforming Placements Beyond Transactions

Placement is viewed not as a short-term, transactional process but as a part of continuous
learning and long-term career development.

Three Pillars of CARE

The CARE office focuses on Corporate Access, Corporate Readiness, and Corporate
Engagements to support holistic student growth.

Corporate Access

Offers career profiling, sectoral and role-based preparatory workshops, one-on-one
executive coaching, and leadership series to help students understand various industries
and roles.

Corporate Readiness
Responsible for candidate profile development and preparation, providing a one-stop

solution for building strong candidature for future opportunities through personalized
coaching and branding workshops.

Corporate Engagements
Builds sustainable, long-term relationships with recruiters, showcases students to

industry, and explores relevant career opportunities by developing deep engagement with
organizations.

Rt pEY S St
Indian Institute of Management Kozhikode

ST E@RTA & | WELCOMES YOU

l | DY




CARE
Executive Committee

PROF. ANKUR JAIN
Chairperson - CARE
0495-2809639
chairperson.care@iimk.ac.in

PROF. DHARUN KASILINGAM PROF. VARUN YADAV
Member Member

PROF. ARQUM MATEEN PROF. RACHAPPA SHETTE
Ex-Officio Member Ex-Officio Member

PROF. VIJAY KURIAKOSE
Ex-Officio Member

PROF. SWATI JAIN
Member

PROF. VIDUSHI PANDEY
Ex-Officio Member



CARE
Office

PROF. ANKUR JAIN
Chairperson-CARE

0495-2809639
chairperson.care@iimk.ac.in

N

MR. RAVINDRAN P K MR. K C CHANDRAJITH MS. ASHLY JOSE SONU C MATHEW MR. KRISHNA KUMAR P
Manager — CARE Administrative Officer Executive CARE Executive CARE Operations Coordinator
CARE
495 2809139 9913295685 9747736193 7483551801
9037099190 04952809545 cscarel@iimk.ac.in cscare2@iimk.ac.in 7012869137
care-inc@iimk.ac.in careofficel@iimk.ac.in careoffice@iimk.ac.in

MS. AKHILA MOHAN MS. APARNA M MR. SREEJITH NAIR MR. SUBINESH A
Admin Associate Admin Associate Admin. Associate Office Attendant
8547815837 9645120656 8129464565 8943860883

careoffice@iimk.ac.in careoffice@iimk.ac.in careoffice@iimk.ac.in careoffice@iimk.ac.in
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Globalizing Indian Thought

C A RE Office

[IM Kozhikode Campus PO

Kozhikode — 673 570, Kerala, India

Indian Institute of Management Kozhikode
Phone: +91 495 2809139/209
careoffice@iimk.ac.in | www.iimk.ac.in




